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J® 40 §ys© 5 $s FOR: Deputy Dirac tor for Support 

StBJEcrr s Office of Percocuad Beport * t’eelc lading A March 1972 


1 . BaUcg— gcctrfict Easlsyees ; As you harnr, the Office of 

Personnel has been charged with the re^porieibility for implementing the new 
J^gency early retirement policy far contract esployees (including career 
•flMrta) cov e red under Ms® Civil Service Retirement Cysfcea. *n initial 
progress report follows; 

a. Civil Service Retirement System, has beers funded 

to dearly state the new /gm soy policy applicable to contract personnel. 
Sfse effective date of the change le 11 February 1972. 3 be winded 
regulation mm printed end distributed let© last vmsk, 

b. Per the last two vstiuti all new agreements with contract 
personnel under civil Service retirement have included * standard 
denes clearly setting cut- the /gsney’s terly retirement policy. This 
dll be used in ell future cases. 


e* Well over 1,000 amendments to the contracts of css-hoard 
maployess hews been prepared, notifying then of the new policy, sach 
individual will be eSked to "ectaowledge 5 the amendment for tlse record. 

d. contract employees already in or oast the retirement son© have 
been Identified. * listing has been forwarded to each Deputy Director 
with a request that individual retirement dates he established and 
forwarded to R/D/GP by 1 Jtcse 1972* This is in record with tlse pro- 
seftero sgrued upon by the Deputy Directors and Colossal isfcite in early 


DeowftMW 1971 . 
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Ere-rtrfcireaent counseling for that group of contract individuals whose 
retirement dates will be established by each Deputy Director as well m grotrps 
entering the zone of cooeidearetion la future yecra will be provided by juax in 
the mm mwmr as currently afforded staff personnel. 

2. Ifrteidantiti classroom s Oar fins! session with the students free 
the Presidential Olaoorom mo conducted m Eh March: thirty students attended. 
Daring the siac-woeh period an orientation eooeerning the Agency we a provided 
to & feotel of 197 students. Da addition to the vefbsl sistsoant# of *rppree lo- 
ttos expressed by the students, we have received thus ffer three letters frea 
individual students, two eoesaentiog to us on the orientation and one expressing 
«a Interest la an into lUgene* career and rodbest Ing guidance on future 
eoUegs courses to study, 

2 5X1A 

3* 0&-CP Srosnaa : spent a good part of 20 and ?1 !f&roh 

wording with Tschaicd Services Division on their new and unique requirement 

S': 

tm a co-op student studying dramatic end studio arts. Us bee reviewed and 
reproduced pertinent sections of shout a dozen catalogs frets the most promising 
college*. fJPCBi this review, he will determine which colleges to visit tor 
possible candidates. 

25X1 A Qo £3 Hsreh ®6r« IhfiBfeS Wosniak, co-op coordinator for Bocheater 

Institute of technology, visited Efe w<s pushing their new co-op 

program in the printing field, we had earlier elerted Logistics to this 
program and will follow up now that it has been fora* Used. 
h. Position Management ; 

a. the survey of FI Staff and Fl/Divlsion D has been coufOeted and 
the survey report is now being prepared. 

b. "uditlng of the Office of Current Intelligence has been completed 

and preliminary evaluations completed. Discussions will be held this 
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